?w@ M‘:’YL PRINCE ALBERT MUNICIPALITY
N\ 33 Church Street / Private BAG X53

PRINCE ALBERT, 6930

MONICIPALITY

NOTICE 85/2025 — EXTERNAL VACANCY

The PRINCE ALBERT MUNICIPALITY has the following External vacancy available in the Directorate: Technical Services, to be
filled as soon as possible:

ELECTRICIAN
Division: Technical Services
Section: Electrical Services

MINIMUM REQUIREMENTS
= Wireman's License

= Trade certificate; and

» Preferably a Proficiency certificate, Grade 11 or equivalent N2 level certificate;

= 1-2years’ relevant experience

= Valid Code B drivers license or Code 10

s Ability to give attention to detail;

= High level of responsibility;

= Must be physically fit and able bodied,;

= Required to work in all weather conditions

= Must be prepared to enter confined spaces;

= Required to work outside normal working hours during emergencies and planned overtime
=  Must perform duties in the whole area of the municipality.

= Effective communication skills in at least two of the three official languages of the Western Cape

RECOMMENDATION
= A ORHVS Certificate
=  Code 10 with PrDp

RESPONSIBILITIES / DUTIES
=  Support and maintenance of the electrical network in the Prins Albert Municipal area.
« Maintenance of switchgear and associated equipment as per maintenance schedule.
= Repair of cable faults, lights, and high mast lights as required.
= Performance of emergency duties as and when necessary.
* Inspection of substations and overhead transmission lines as per maintenance schedule.
= |nstallation of power meters and equipment.
= Work at heights.
=  Ensure compliance with all safety standards in terms of electrical installation regulations.
REMUNERATION
Post Level: T10 of a Category 1 municipality — R 267 582.72 per annum (R 22 298.56 per month)
Additional Service Benefits:  Medical Aid, Pension, Housing Allowance (subject to prescribed requirements) and 13th
Cheque




STATUS OF POSITION

Permanent Position

COMPETENCY LEVELS

The competency level for this position is a level 2 of the Artisan Competency Framework page 77 of 770 as stipulated in
Annexure A of the Municipal Staff Regulations Government Notice No. 890 as promulgated in Government Gazette 45181

dated 20 September 2021 and comprises of the following competencies:

Core Competencies

Functional
Competencies

Public Service Orientation
Competencies

Personal Competencies

Management/
Leadership
Competencies

Managing Work
Problem Solving

Work Place safety
Discipline Specific

Service Delivery Orientation
interpersonal relationships

Action Orientation

Resilience

Direction Setting
Impact and Influence

Planning and | Skills Communication Accountability and Ethical | Team Orientation
Organising Customer Orientation and | Conduct Coaching and
Quality Orientation Customer Focus Learning Orientation Mentoring

CLOSING DATE

Friday 27 June at 15h00.

GENERAL

1. Application on the prescribed application form with certified copies of qualifications, curriculum vitae, identification

document, drivers license and courses must be posted to: Mr Abridon Sass — Human Resource Management
Department, 33 Church Street, Prince Albert, 6930, tel 023 541 1036 before or on FRIDAY 27 JUNE 2025 at 15h00.

2. Applicants are encouraged to submit applications to joba

lications

amun.gov.za .

3. Candidates must be willing to be subjected to a practical test and interview and evalauation process and be aware that

previous employers and referrals can be contacted and their qualifications, credit record can be verified.

4. Queries can be directed as follow:

Job-related enquiries:

HR-enquiries:

Mr. Ashley America (Email: ashley@pamun.gov.za / Tel: 023 541 1668)
Mr. Abridon Sass (Email: abridon@pamun.gov.za / Tel: 023 541 1036)

5. The permanent appointment includes the signing of an employment contract and declaration of interest.

6. The appointed employee will be appointed on a minimum probationary period of three months and a maximum

probationary period of twelve months.
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